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Short term outcomes

Increasing education and
knowledge (increasing
whata student ‘knows’ —
individual exterior)

Influencing actions and
behaviours (influencing
how the student acts and
what they ‘do’-individ ual
interior)

Changing beliefs through ~~
modelling and
expectations (changing
how the student ‘feels’ -
individual interior)

/
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Training and development
(improving what the
students ‘have’
themselves ~ individual
exterior)

COM-B Model (M & West, 2011) and TDF (Atki
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Intermediate outcomes

Planned academic and
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More secure living and
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Actions and behaviours
(influencing how the
student acts and what
they ‘do’-individual
interior)

Training and skill

development (improving

what the students ‘have’
within themselves —
individual exterior)
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Describes material
body, visible
behaviour, skills,
knowledge, and
competencies

Beliefs through modelling "

and expectations Describes the
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Short term outcomes
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what s done - ‘Collec
exterior’)

Community outreach Individuals
School outreach Parental comms. mdnvu Staff
FE relationships SNy
rships Partner em
Exvacuriclar | WiderHEreoed
organisation finks comms
Staff-Employer relations Schools & C¢
sopicatoninsghts | | Promotig
Ssimpor oppertenities
Account Resource
Culture change e -
Influence E
o rEpetstma
Additional funding and access
Additional bursary. Car sharesand
funding transportation use: Systems
St | St kU
of accommodation documentation clationships
Socement St
errtarey i) I e ondeg

Change to scheduled teaching

Assessment timing
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Collective action across all HEIs

Unpaid placement. Governmental
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Inter-related
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